Vision: Alvin Independent School District is a dynamic learning organization committed to excellence for each student and every program.
Core Belief: We believe teachers create a safe and engaging learning environment that fosters the success of each student

Trusting Relationships

2013 - Present

Capturing Kids Heart
“If you have a child’s heart, you have his
head” Flip Flippen

Cultural Diversity

2020 - Present Seek to Understand a Conversation about Diversity

The Alvin ISD Cultural and EL Department provides training that allows staff members
to explore and discuss the meaning of culture, to take positive steps to embrace
diversity, and to promote a culture of inclusion in the classroom and in the workplace.

(2020 - 2021) Region 4 Equity Collaborative

Social Emotional Learning

A team of Administrators is participating in the Equity Collaborative with Region 4.
The Equity Collaborative provides information to the district and school leaders related
to educational equity and equity literacy as a tool to address disproportionality and
create equitable learning environments for all students.

2017 - 2019 Culture Clash

2020 - Present

“Trauma-Informed Classroom Training”
Research behind how a child’s brain
develops when exposed to trauma at a
young age and behavioral interventions to
use in the classroom.

1990 - Present

Mental Health – Alvin ISD Police officers
take the Youth Mental Health First
Aid class (YMHFA). An international
certification program teaches you how
to help someone who is developing a
mental health problem or experiencing a
mental health crisis. The training helps you
identify, understand, and respond to signs
of mental illnesses and addictions.
This curriculum is designed specifically
toward mental health for teens.

The Alvin ISD Cultural and EL Department provides training that allows staff members
to explore and discuss the meaning of culture, to take positive steps to embrace
diversity, and to promote a culture of inclusion in the classroom and in the workplace.

1990 - Present Cultural Diversity 3939

Our Alvin ISD Police officers are required to take this 8 hour course .Training focuses
on developing techniques on recognizing that everyone has implicit biases and how
not to allow them to impact the decisions we make. The student will recognize that
one of the most reliable strategies for successful contacts with individuals from
differing cultural, racial, or ethnic backgrounds is to treat all individuals and
groups with dignity and respect.

1990 - Present Racial Profiling

Our Alvin ISD Police officers are required to take this 4-hour course. Racial profiling,
the practice of using race or ethnicity as a basis for law enforcement investigative
procedures. The purpose of this course is to highlight key issues surrounding race in
law enforcement and to help law enforcement officers use this information in a
meaningful and practical way. This course shares how racial profiling can affect the
success of policing efforts. It also presents key distinctions between reasonable
suspicion and racial profiling during field interviews and traffic stops, shares best
practices for law enforcement officers, and offers self-analysis for practical application

Curriculum & Instruction

English Learner Support
2011 – Present 7 Steps to a language
Rich Interactive Classroom
The Alvin ISD EL Department and
Cultural service department believes in
creating a language rich interactive
classroom that supports the cognitive,
affective and linguistic needs of EL
students enabling them to possess the
ability to learn for the rest of their lives
and become productive citizens in a
global society.

